for the most part, well executed.  Comparison group members were drawn from geographical areas that were similar to the hörne areas of Job Corps members but that had low rates of previous enrollment in the Job Corps. Within these areas, sample members were drawn with selection probabilities in Proportion to their similarity to Job Corps partici-pants in terms of age, poverty Status, race, and education.
Beyond controlling for measured characteristics when estimating effects, the evaluation attempted to control for selection bias by modeling the selection process using the methods suggested by Heckman (1979) . While the selection bias correction appears to have worked well, more detailed Information than that available in the report is required to remove some residual doubts äs to whether this correction dealt completely with self-selection Problems.  The efforts at correction go considerably beyond those usually applied when dealing with comparison groups (rather than randomly assigned controls groups), but the nature of the comparison group renders the evidence of program effects less convincing than it would be had a randomly assigned control group methodology been used.
The Job Corps provides a comprehensive set of Services and whether the comprehensiveness is central to the effectiveness of the program has not been directly evaluated.  Apparently, earlier reports did provide some estimates of the difference in impact according to the members1 exposure to particular components, but those results were not reported in the Mathematica study and mention is made of selection bias Problems in making assessments.  Since participants are not randomly assigned to the various components, self-selection factors seem likely to be confounded with the actual effects of the component in which a participant is enrolled. We do not have sufficiently detailed evidence that allows us to isolate the elements of the Job Corps program and determine whether (or for whom) the residential element of the program is critical; whether the health component is essential; or whether the skills training offered adds to any effects that the basic education elements may have created—or vice versa.
Since women represent about 30 percent of Job Corps enrollees, the desire to obtain reliable estimates by sex led to the selection of a comparison group that was 50 percent female. Unfortunately, it appears that the enrollee and comparison groups for women were not adequately matched on child-responsibility Status. According to the final follow-up report, almost none of the female corps member sample initially had children present, but by the time of the final follow-up interview approximately 50 percent of the women had children present. Thus, female Job Corps members with children represented about 2 percent of the sample in the first 6 months of the postprogram period and 15 percent of the sample during the last 6 months of the study period (42-48 months after leaving the program).
In fact, baseline data from an earlier report indicate significant differences between participant and comparison group members, particu-larly among females (Kerachsky and Mallar, 1977). Approximately 3 percent of the female participants were pregnant at the baseline com-pared with 12 percent of comparison group females.  Female participants were significantly more likely to be black, Hispanic, or members of

